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C hapter 21 of the Acts of 
2009, passed by the Legislature 
and signed by Governor Patrick, 
makes a number of changes in 
the retirement laws that could 
affect our members. In an un-
precedented move, the law as 
written applies to current mem-
bers of the retirement system. Up 
until now the legislature has ad-
hered to the legal principle that 
protected members who entered 
public service with a ñreasonable 
expectationò that they will be 
paid a retirement benefit at the 
end of their careers. Benefit 

changes or amendments to our 
plan were, up until now, passed 
as applying to new employees 
who became members after the 
change. Lawsuits challenging 
this deviation from this long 
held legal  principle have been 
filed in Federal and State courts.  

    The new law dramatically 
changes retirement provisions 
for elected officials.  No longer 
will elected officials receive a full 
year credit for a partial year of 
service.  Elected officials must 
now serve 10 years and in order 
to vest in the retirement system 
and are no longer entitled to a 

termination allowance. Elected 
officials are no longer eligible 
to receive creditable service for 
uncompensated positions.  

    A new section of the law 
establishes a $5,000 threshold 
for creditable service for all 
members.  

    Members who are employed 
in more than one governmen-
tal unit and belong to more 
than one retirement system 
must now retire separately 
from each system.  This does 
not apply to members who 
were vested in each retirement 
system prior to January 2010.  

T he Special Commission appointed 
to study the Massachusetts pension sys-
tems has issued itôs report after months 
of debate.  Disagreement among the 
members was so strong that they chose 
not to vote on any of the issues discussed 
and instead merely filed the report as 
proposals and not recommendations.  

  The Commission concentrated itôs 
study on three areas: Benefit design, Re-
tirement Security, and System Financing.  
Proposals in the area of benefit design 
include: 

Shortening the vesting period for 
pension eligibility from 10 to 5 
years. 

Increasing interest on deductions for 
short-term employees. 

Changing the retirement formula to 
discourage early retirement. 

Increasing the period for calculating 
average earnings from 3 years to 5 
years. (There is also a proposal to 
study a calculation based on career-
long earnings.) 

Pro-rate job classifications. 

Cap earnings upon which pension is 
calculated. 

  In the area of retirement security, the 
Commission offered proposals that in-
clude: 

An automatic COLA with an increase 
in the base. 

A new COLA option for retirees. 

A new retirement option known as a 
100% joint and survivor. 

Adjusting the $30,000 earnings 
threshold for the additional 2% de-
duction. 

  Proposals in the area of system financing 
include: 

Extending the funding schedule for 
retirement systems by 10 years and 
changing some components. 

New rules for the ñbuy-backò of ser-
vice time. 

  The Commission also looked beyond the 
scope of itôs mandate to review retiree 
health benefits. Proposals in this area are 
sure to be controversial, as they include 

pro-rating retiree contributions 
for health insurance based on 
years of service, and charging back 
to each employer, pro-rated cost 
for a retireeôs health coverage. 

  The report has been submitted 
to the legislature as required, but 
no language or bill has been filed 
yet for the Legislature to consider 
this session.  The Worcester Re-
gional Retirement Board will 
monitor these proposals very 
closely. 
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    The new law also changes the 
definition of ñRegular Compen-
sationò.  Regular compensation 
is now defined as wages or base 
salary.  Stipends, and other pay-
ments such as clothing allow-
ances, travel allowances and 
holiday premiums are no longer 
considered regular compensa-
tion for retirement purposes.  

    A number of lawsuits have 
been filed in Federal and State 
Court challenging the retro ac-
tiveness of the law, and we will 
monitor the legal process as it 
unfolds.   

New Law Changes Pensions 
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Direct Deposit is The 
Way To Go: 

D irect deposit is a safe 
and easy way to receive your 
retirement benefit each 
month.  Your retirement 
check will be deposited 
automatically in your bank 
account on the last day of 
each month.  Please contact 
the retirement office to 
learn more on  how to sign 
up. 

 

 

 

Attention Snowbirds: 

I  f you head south for the 
winter months please be sure 
to notify the retirement board 
of any address change. Retire-
ment checks do not get for-
warded. 

To protect your privacy and 
security, we require you to 
notify us in writing of any 
address change. You may also 
e-mail us at: 
info@worcesterregionalretire
ment.org 

 

Health Insurance 

T he Worcester Regional 
Retirement System can now 
deduct your health insurance 
premiums from your retire-
ment check.  We coordinate 
this program with our member 
towns and districts and so far 
25 have enrolled.  Ask your 
benefits coordinator for more 
information about enrolling in 
this new program. 

months prior to your 65th 
birthday you should con-
tact the Social Security 
Administration to deter-
mine your eligibility for 
benefits. 

3. Benefits After Retirement: 
You should consider what 
your health and life insur-
ance needs will be post-
retirement and determine 
if any changes will be nec-
essary. 

4. Birth & Marriage Certifi-
cates: When submitting 
your paperwork for retire-

I  f you are considering 
retirement soon, here are 
some things to keep in 
mind. 

1. Retirement Counseling: 
You need to schedule a 
retirement counseling 
session with the retire-
ment office any time 
between one and two 
months prior to your 
planned retirement 
date, depending on your 
needs. 

2. Social Security: Three 

ment you must include 
your birth certificate. If 
you are married and 
choose Option C you 
must also submit your 
spouseôs birth certificate 
and your marriage certifi-
cate. 

5. Deferred Comp: If you 
have deferred compensa-
tion you should schedule 
an appt. with your Repre-
sentative to discuss your 
options and complete 
necessary paperwork.  

*Flexible Scheduleð4 Hours 
Per Week  

*Must be Friendly and 

Outgoing 

For more information,  call 
Lila Brady at American Can-

cer Society  

1-508-270-4632 

 

Having cancer is hard. 
Finding help shouldnôt 

be.  

V olunteers are needed to 
inform local cancer patients 
of the programs, services, and 
resources available to them 
through their American Can-
cer Society Cancer Resource 
Network.  The Cancer Re-
source Network helps ease 
the burden of local cancer 
patients, survivors, and care-
givers.  

*Volunteers are needed at 
Saint Vincent Hospital 

American Cancer Society Needs Volunteers  

Before You Retireé.A Checklist 

Pepperé And Salt 
THE WALL STREET JOUNAL 

ñRetirement wont be that 
different from work.  
Youôll just be reporting to me.ò 

Retireesõ Corner 

2010 Retiree Check 
Schedule 

EFFECTIVE DATE 

January 29, 2010 

February 26, 2010 

March 31, 2010 

April 30, 2010 

May 28, 2010 

June 30, 2010 

July 30, 2010 

August 31, 2010 

September 30, 2010 

October 29, 2010 

November 30, 2010 

 
  GIC BENEFITS TO  

CHANGE  FOR EMPLOYEES 
AND  N ON -M EDICARE RE-

TIREES AND  SURVIVORS.   
     

    In an unprecedented move the 
Group Insurance Commission 

(GIC) voted to change benefits mid-
year to meet a whopping $35 million 
dollar deficit. Members who receive 
health benefits through the GIC will 
see co-pays and deductibles increase 

effective February 1, 2010. 

        One bit of good news is that, as 
a result of these benefit changes, 

your health plan premiums will go 
down slightly effective February 1, 

2010. Additional details about 
health plan benefits for FY11 will be 
included in your GIC Benefit Decision 

Guide, that is delivered before an-
nual enrollment, April 12-May 10, 
2010. Annual enrollment gives you 
the opportunity to change health 

plans, if you wish to. 

http://www.mass.gov/?pageID=afsubtopic&L=5&L0=Home&L1=Insurance+%26+Retirement&L2=Benefit+Enrollment&L3=Benefit+Decision+Guides&L4=Rates&sid=Eoaf
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T he Worcester Regional 
Retirement System supports itôs 
members who have been called 
to active duty.  We deeply ap-
preciate and profoundly respect 
their sacrificeðleaving behind 
their loved ones, family and 
friends, for a greater good. 

Members receive full creditable 
years of service while on un-
paid military leave. Contribu-
tions are paid by the employer. 

Some employers choose to 
supplement the membersô sal-
ary during military leave.  Re-

ñOn The Road Againò...   

T he retirement staff is on the 
road holding information sessions 
in many of our member units.  We 
realize itôs not always easy for our 
members to come to us, so we will 
come to you! 

    ñWhen can I retire? How long 
before Iôm vested? How does the 
new law affect me?ò 

    Get answers to these and many 
other questions you might have 
about retirement.  Chairman and 
CEO Kevin P. Blanchette and his 

Board Member Re-Elected 

tirement deductions are withheld 
and any balance is paid by the 
employer. 

Members who are veterans may 
be eligible to purchase up to 4 
years of creditable service.   

Veterans who are members are 
entitled to an additional yearly 
retirement allowance of $15 per 
year for each year of creditable 
service up to a maximum of 
$300. 

    Please contact the Retirement 
Office for further information at 
508-832-6314 

We Support Our Veterans 

staff are here to provide the an-
swers.  We can tailor a presenta-
tion to the needs of your employ-
ees and will accommodate large 
and small groups.  Our goal is to 
provide information that is timely 
and topical for you, whether you 
are a new member or a veteran 
considering retirement.  Donôt get 
trapped in the rumor mill, when 
you can get straight answers di-
rectly from the retirement system. 

    Please contact us to take advan-
tage of our on site visits! 

C arol A. Baron has been re-elected to 
a term as a member of the Worcester 
Regional Retirement Board. Carol is 
chosen by the Advisory Council to sit as 
their representative on the board.  The 
Advisory Council is comprised of the 
treasurers of each of the 95 member 
units in the retirement system.  

Congratulations Carol, and 
Welcome Back! 

PRIT Fund Asset Allocations November 30, 2009  

  $314,433,100.50  
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Pension Fund Rebounds 

A fter experiencing itôs worst year ever 
in 2008, the pension fund investments 
realized a healthy rebound in 2009.  
Growing to $42.3 billion dollars, the 
Pension Reserve Investment Trust fund 
experienced a 16.27% rate of return as of 
November 30, 2009.  Eighty seven percent 
of all Massachusetts Retirement funds are 
now managed by the Pension Reserve 
Investment Management Board. (PRIM) 
Worcester Regional Retirement asked 
PRIM to manage itôs assets in 2007, and 
the Board is comfortable knowing that 
since the fund was created in 1984, the 
PRIT Core Fund had an average annual 
rate of return of 9.64%. The 
accompanying chart demonstrates the 
current allocation of fund assets.  
Members will receive more detailed 
analysis with the Annual Statement, 
which they will receive later this spring. 



 

Weõre on the web: 

Worcesterregionalretirement.org 

For your convenience weõve 

established a link to the  

Superannuation Retirement Pension 

Calculator on our web site 

Board Meetings  

Last Tuesday of the Month  

 8:00 am  

Kevin P. Blanchette, Chairman 

Carol A. Baron 

Pauline Lajoie 

Michael J. Donoghue 

Eugene J. Durgin, Jr. 

WORCESTER REGIONAL 
RETIREMENT SYSTEM 

23 MIDSTATE DRIVE 

SUITE 106 

AUBURN, MA  01501 

Phone: 508-832-6314 
Fax: 508-832-6318 

E-mail: 
info@worcesterregionalretirement.org 

The Worcester Regional Retirement System Wishes You A Happy & Healthy New Year 


